
HAMBLETON DISTRICT COUNCIL 
 
Report To: Council  
  16 December 2014 
 
From: Director of Support Services 
 
Subject: MEMBERS’ ALLOWANCES SCHEME      All Wards 

Scrutiny Committees 
 
 
1.0 PURPOSE AND BACKGROUND:  
 
1.1 The report attached as an Annex sets out the Independent Remuneration Panel’s 

recommendations for a range of basic and special responsibility allowances (SRA’s) for 
Members of the Council. 

 
1.2 Acts and Regulations provide the statutory backdrop for the provision of allowances for 

Members. 
 
1.3 The Regulations require each Council to decide its scheme and the amounts to be paid 

under the scheme. Councils are required to establish and maintain an Independent 
Remuneration Panel to provide advice on its scheme.  Local Authorities must have regard 
to this advice, but are not bound by it. 

 
1.4 The Remuneration Panel comprises:-  

 
 Michael Holdford 
 Pat Martin 
 Ian Woods 

 
 The Panel met on two occasions (3 October and 28 October 2014) to consider the 
 Scheme.  Their report is attached as an Annex to this report. 
 
1.5 This report asks Council to consider the report and approve an Allowance Scheme for the 
 2015/16 Financial Year. 
 
2.0 THE REPORT: 
 
2.1 In its deliberations the Panel wished to maintain two principles: 

 
a) a reasonable Basic Allowance; 
 
b) a weighting scheme for Special Responsibility Allowances (SRAs)  

 
which took account of the additional commitments created by moving from 44 Members to 
28 Members in May 2015. 
 

 The proposed changes are as follows: 
 

 Increase of the Basic Allowance paid to all Members 
 Increase in multipliers for SRAs for Leader, Deputy Leader and Cabinet Members 

 
 



3.0 CONCLUSIONS 
 
3.1 The Independent Remuneration Panel has undertaken a comprehensive review of the 

current scheme and is satisfied that it has followed a rigorous process.  
 
3.2 The Panel has worked within the fixed budget and has given consideration to comments 

made by Members.  
 
4.0 FINANCIAL IMPLICATIONS 
 
4.1 The cost of this proposal will be funded within existing budgetary provision.  Because of the 
 reduction in members there should be a reduction in expenditure on Allowances of 
 approximately £13,500 per annum. 

 
5.0 LEGAL IMPLICATIONS  
 
5.1 The Local Authorities (Members’ Allowances) (England) Regulations 2003 require the 

Council to establish and have regard to recommendations of the Independent 
Remuneration Panel.  

 
6.0 EQUALITIES / DIVERSITY ISSUES 
 
6.1 The Scheme continues to make provision for carers.  There are no allowances for other 

diverse groups.  
 

7.0 RISK IMPLICATIONS 
 
7.1 There are no risk management issues relevant to this report.   
 
8.0 RECOMMENDATIONS 
 
8.1 It is recommended that Council approve the Member Allowance Scheme set out in 

Appendix 2 of the Report of the Independent Remuneration Panel and that it takes effect on 
1 April  2015. 

 
JUSTIN IVES 
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